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CODE OF ETHICS FOR PHARMACISTS IN
NORTHERN IRELAND

e Code sets the standard of professional conduct for all pharmacists and is
arded as governing the conduct of all pharmacists both within and outside the
ctice of pharmacy.

Le Code details five mandatory principles that explain the required standards of
ofessional behavior.

These are:

Principle 1: Always put the patient first

Principle 2: Provide a safe and quality service

Principle 3: Act with professionalism and integrity at all tlme Sy
Principle 4: Communicate effectively and work properly with coll'-'-;
Principle 5: Maintain and develop your knowledge, skills and Go}\iff"?‘-
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WHO-GMP inspector

The administrative structure, membership, operation and legal status of the
GMP inspectorate should be described in the quality manual.

The quality manual should show how all personnel working for the GMP
inspectorate, including subcontracted staff or advisers, and persons serving
on committees providing advice, can maintain their impartiality. The GMP
inspectorate should ensure that such persons:

» are not subject to any commercial, financial or other pressures which might
influence their judgement; 3&gf

vy are not improperly influenced in their inspection of pharmaceutical manufacturers
or persons assessed; FEETIZ A BFER

P
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o have not been involved in the design or maintenance of inspected facﬂl‘cles By waysg
any consultancy service or commercial arrangement. B o “?m "ﬁ &
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